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Leadership theory research aims to discover the road leading to higher leadership 
effectiveness. Western scholars have proposed many theories for the leadership under 
Western culture. The concept of paternalistic leadership in this research, however, is 
developed under the context of Chinese culture. By reviewing the previous literature, the 
author found that the current concept of paternalistic leadership is still vague. Although 
it’s well accepted that there are three sub-dimensions of paternalistic leadership, but the 
relationship between these dimensions has never received clear and fundamental 
research.Moreover, in the research about the relationship between paternalistic 
leadership and leadership effectiveness, different sub-dimension lead to different effect, 
lacking the paternalistic leadership’s, as a integrate construct, effect on leadership 
effectiveness. In short, paternalistic leadership theory has the tendencies to substitute the 
integrate construct with the three dimensions. Through theoretical analysis and empirical 
testing, this study verified that paternalistic leadership is actually a profile 
multidimensional construct, and clarified the relationship between three sub-dimensions 
and the overall construct, confirmed the effectiveness of paternalistic leadership to be 
better than the other types. 
The three sub-dimensions of paternalistic leadership include authoritarian leadership, 
benevolent leadership and moral leadership. They have total different effect on the 
leadership effectiveness. Authoritarian leadership has negative effect, and the other two have 
positive effect，which is a big challenge to explain the relationship between paternalistic 
leadership and leadership effectiveness. This study used the trust in leadership theory to 
settle the problem. Trust in leadership not only mediate the relationship between the 3 
sub-dimensions of paternalistic leadership and leadership effectiveness, but also moderate 
the relationship between authoritarian leadership and leadership effectiveness. That is why, 
for leaders who’s  AL, BL and ML are all high, kindness and high due to the high moral 
guaranteed the full trust in the leader, which makes the subordinates can accept the authority 
behavior of the leader without any negative impact, thus ensuring a high leadership 
effectiveness. 














摘 要 ......................................................................................................... II 
Abstract ................................................................................................... III 
第 1 章 导论........................................................................................... 1 
1.1 研究背景 .................................................................................................. 1 
1.1.1 家长式领导——构念的提出 ............................................................ 1 
1.1.2 “家长式领导”构念存在的问题 ........................................................ 2 
1.2 研究问题的提出 ...................................................................................... 3 
1.2.1 整体构念与子维度 ............................................................................ 3 
1.2.2 研究的问题 ........................................................................................ 4 
1.3 研究的目的与意义 .................................................................................. 6 
1.3.1 研究目的 ............................................................................................ 6 
1.3.2 研究意义 ............................................................................................ 6 
1.3.3 创新贡献 ............................................................................................ 7 
1.4 研究的方法与思路框架 .......................................................................... 7 
1.4.1 研究方法 ............................................................................................ 7 
1.4.2 思路框架 ............................................................................................ 9 
1.5 论文框架及内容安排 ............................................................................ 10 
第 2 章 理论与文献评述 .................................................................... 12 
2.1 领导理论 ................................................................................................ 12 
2.1.1 概述 .................................................................................................. 12 
2.1.2 特质学派 .......................................................................................... 12 
2.1.3 行为学派 .......................................................................................... 13 
2.1.4 权变学派 .......................................................................................... 15 
2.1.5 领导行为研究的 新进展 .............................................................. 17 
2.2 家长式领导 ............................................................................................ 20 
2.2.1 Silin 的研究 ..................................................................................... 21 
2.2.2 Redding 的研究 ............................................................................... 23 
2.2.3 Westwood 的研究 ............................................................................ 24 
2.2.4 郑伯壎的研究 .................................................................................. 24 
2.3 领导信任理论 ........................................................................................ 26 
2.3.1 信任的定义 ...................................................................................... 26 
2.3.2 信任的类型 ...................................................................................... 27 
2.3.3 信任的影响因素 .............................................................................. 27 
2.3.4 信任的影响结果 .............................................................................. 30 
2.4 领导效能 ................................................................................................ 33 
2.4.1 个体层面的领导效能 ...................................................................... 33 
2.4.2 群体层面的领导效能 ...................................................................... 34 















2.5 多维构念 ................................................................................................ 36 
2.5.1 潜因子模型 ...................................................................................... 37 
2.5.2 合并模型 .......................................................................................... 37 
2.5.3 组合模型 .......................................................................................... 37 
第 3 章 假设及模型建构 .................................................................... 39 
3.1 家长式领导与领导效能 ........................................................................ 39 
3.1.1 威权领导 .......................................................................................... 39 
3.1.2 德行领导 .......................................................................................... 43 
3.1.3 仁慈领导 .......................................................................................... 44 
3.1.4 家长式领导三维度之间的关系 ...................................................... 45 
3.1.5 家长式领导的领导效能 .................................................................. 47 
3.2 解释家长式领导效能中的一个模型 .................................................... 49 
3.2.1 领导信任与领导效能 ...................................................................... 49 
3.2.2 领导信任的中介作用 ...................................................................... 49 
3.2.3 领导信任的调节作用 ...................................................................... 53 
3.2.4 模式的总结 ...................................................................................... 54 
第 4 章 变量测量与数据分析 ............................................................ 56 
4.1 变量测量量表 ........................................................................................ 56 
4.1.1 领导信任量表 .................................................................................. 57 
4.1.2 家长式领导量表 .............................................................................. 58 
4.1.3 领导效能量表 .................................................................................. 60 
4.2 小样本测试 ............................................................................................ 62 
4.2.1 样本来源 .......................................................................................... 62 
4.2.2 样本描述 .......................................................................................... 62 
4.2.3 描述性统计 ...................................................................................... 64 
4.2.4 分析方法 .......................................................................................... 66 
4.2.5 分析结果 .......................................................................................... 66 
4.3 大样本调查和数据分析 ........................................................................ 71 
4.3.1 数据的获取、描述与分析方法 ...................................................... 71 
4.3.2 测量的信度检验 .............................................................................. 77 
4.3.3 测量的效度检验 .............................................................................. 81 
第 5 章 假设检验 ................................................................................ 92 
5.1 单因素方差分析（One Way ANOVA） .............................................. 92 
5.1.1 性别对中介变量和结果变量的影响分析 ...................................... 92 
5.1.2 年龄对中介变量和结果变量的影响分析 ...................................... 93 
5.1.3 学历对中介变量和结果变量的影响分析 ...................................... 93 
5.1.4 月收入对中介变量和结果变量的影响分析 .................................. 94 
5.1.5 工作年限对中介变量和结果变量的影响分析 .............................. 95 
5.1.6 企业年资对中介变量和结果变量的影响分析 .............................. 95 
5.2 家长式领导与领导效能 ........................................................................ 96 













5.2.2 虚拟编码法 .................................................................................... 106 
5.2.3 小结 ................................................................................................ 115 
5.3 中介变量的验证 .................................................................................. 115 
5.3.1 自变量对中介变量的影响作用 .................................................... 115 
5.3.2 自变量对结果变量的影响作用 .................................................... 116 
5.3.3 中介变量对结果变量的影响作用 ................................................ 118 
5.3.4 领导信任的中介作用模型 ............................................................ 119 
5.4 调节变量的验证 .................................................................................. 121 
5.4.1 多重共线性 .................................................................................... 122 
5.4.2 层级回归的结果 ............................................................................ 122 
5.5 假设检验小结 ...................................................................................... 125 
第 6 章 研究结论与展望 .................................................................. 126 
6.1 研究结论 .............................................................................................. 126 
6.1.1 家长式领导与其子维度的关系 .................................................... 126 
6.1.2 家长式领导的领导效能 ................................................................ 127 
6.1.3 领导信任的中介作用 .................................................................... 128 
6.1.4 领导信任的调节作用 .................................................................... 128 
6.2 实践上的意义 ...................................................................................... 129 
6.3 本研究的局限性以及后续研究的展望 .............................................. 130 
附 录 ....................................................................................................... 132 
参考文献 ................................................................................................. 138 
















Table of Contents 
Chapter 1 Introduction .......................................... 错误！未定义书签。 
1.1 Research background ............................................... 错误！未定义书签。 
1.2 Research question ..................................................... 错误！未定义书签。 
1.3 Study purpose and Research significance .............. 错误！未定义书签。 
1.4 Research working model .......................................... 错误！未定义书签。 
1.5 Organizaion of Chapters .......................................... 错误！未定义书签。 
Chaper 2 Literature Review ................................. 错误！未定义书签。 
2.1 Leadership Theory ................................................... 错误！未定义书签。 
2.2 Paternalistic leadership ............................................ 错误！未定义书签。 
2.3 Trust in leadership .................................................... 错误！未定义书签。 
2.4 Leadership Effectiveness ............................................. 错误！未定义书签。 
2.5 Multidimensional construct ......................................... 错误！未定义书签。 
Chapter 3 Hypothesis and model construction ... 错误！未定义书签。 
3.1 Paternalistic Leadership and Leadership Effectiveness错误！未定义书签。 
3.2 Model ......................................................................... 错误！未定义书签。 
Chapter 4 Measurement and Data Analysis ........ 错误！未定义书签。 
4.1 Variable measurement scale .................................... 错误！未定义书签。 
4.2 Small sample test ...................................................... 错误！未定义书签。 
4.3 The large sample survey and data analysis ............ 错误！未定义书签。 
Chapter 5 Hypothesis testing ................................ 错误！未定义书签。 
5.1 One Way ANOVA ..................................................... 错误！未定义书签。 
5.2 Paternalistic Leadership and Leadership Effectiveness错误！未定义书签。 
5.3 Mediator .................................................................. 错误！未定义书签。5 
5.4 Moderator ................................................................. 错误！未定义书签。 
5.5 Summary of hypothesis testing ............................... 错误！未定义书签。 
Chapter 6 Conclusions and Outlook .................... 错误！未定义书签。 
6.1 Conclusions ............................................................... 错误！未定义书签。 
6.2 The practical significance ........................................ 错误！未定义书签。 
6.3 Study limitations and further research prospects .. 错误！未定义书签。 
Appendix ............................................................. 错误！未定义书签。32 
References ........................................................... 错误！未定义书签。38 













第 1 章 导论 
 1


























































































































































































































































Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
